
$24.80

$4,000 - $4,499

Employees may enroll in Voluntary Short Term Disability without being enrolled in a Long Term 
Disability policy.  In this instance they may choose to enroll in either the 90-day or the 180-day VSTD policy.

$6,500 - $6,999 $34.80 $23.80

$6,000 - $6,499 $32.80 $22.30

$7,000 + $37.30

$14.80 $11.30

$5,500 - $5,999 $30.80 $21.30

$1,000 - $1,499 $12.30 $10.30

$3,000 - $3,499 $20.80 $15.30

$2,500 - $2,999

$999 or under $10.80 $9.30

 VOLUNTARY SHORT TERM DISABILITY PLANS

MONTHLY PREMIUM DUE

$16.80 $12.80

$1,500 - $1,999

180-DAY COVERAGE 90-DAY COVERAGE

$2,000 - $2,499

$3,500 - $3,999 $23.30 $16.30

$4,500 - $4,999 $26.80 $18.80

MONTHLY 
SALARY RANGE

coincides with Buy-Up LTD enrollmentcoincides with Base LTD enrollment

$19.30 $14.30

$5,000 - $5,499 $28.80 $19.80

$25.30 $17.80

2012 Disability Plan Rates
The Standard Voluntary Short Term Disability (VSTD) Plans

(LB081211)WCIF 2012 Plan Rates




